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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution BGPS' MUMBAI COLLEGE OF ARTS, COWERCE
AND SCI ENCE

Name of the head of the Institution Dr. Subhash M Vadgul e

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 022-24162168

Mobile no. 9763396910

Registered Email ncacs037@nai | . com

Alternate Email subhashvadgul e@nmai | . com

Address J. K. Jadhav Know edge Centre, Nadkar ni
Par k, Behind MBPT Hospital, Wadal a
(E), Munbai .

City/Town Munbai

State/UT Mahar ashtra




Pincode 400037
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Asst. Prof. Draksha Khan

Phone no/Alternate Phone no.

02224165137

Mobile no.

9920524847

Registered Email

dr akshaskhan@mei | . com

Alternate Email

ani | vsgai kwad@muai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. nunbai col | ege. i n/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. nunbai col | ege. i n/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABSITELlEien Period From Period To
1 C 1.78 2019 30- Apr - 2019 01- Mar - 2024

6. Date of Establishment of IQAC

09-Cct -2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.mumbaicollege.in/
https://www.mumbaicollege.in/

New MOU for increasing 22-Jan-2018 200

Students Enployability 80

NAAC Accredition 08- Cct - 2018 750
45

Bisleri Visit 04- Cct - 2018 62
1

SEBI Visit 27- Sep- 2018 68
1

| EF Concl ave on Student 08- Cct-2018 20

Enpl oyabil ity and NAAC 1

| mproving Quality and

Excel | ence

Job Fair 27-Jul - 2018 800
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. New MOU for increasing Students Enployability 2.
Visits 5. More Extension and Qutreach

and Guests Lectures 4. Educational
activities

Job Fair organized 3. Sem nars



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4808_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4808_Formation.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

NAAC Accreditation

The Institution acquired accreditation
from NAAC in the academ c year with C
Grade inits first cycle

Job Fair

The Job Fair was conducted at the
canmpus of BGPS Munbai Col |l ege of Arts,
Sci ence & Commerce in the nonth of
Julyto hel p unenpl oyed youths to get

pl aced in reputed mai nstream Cor por at es
and to provide opportunities to the
needy without any discrimnation of
caste and creed. Through this unique
event, the organi zers endeavoured to

gi ve back to the Nation what they have
recei ved by hel ping the youth get

meani ngf ul Jobs. | nauguration of the
Mega Job Fair took place at the hands
of H E. M. Zulfiquar Ghadiyali, CEO
of the Royal Ofice of Shei kh Tahnmoon
Bi n Sayeed Bi n Tahnoon Al Nahyan. Dr.

C. Satyanarayan, Director, Mnbai
Institute of Managenent & Research,
which is part of J. K Know edge
Centre, Wadal a, wel coned the Guests,
Corporates and the participants of the
Job Fair. 72 Corporates from across
various industries participated in this
Job Fair with a big turnout of 1000+
candi dates. At the end of the day
around 175 candi dates were gi ven on-the-
spot offers by the recruiters while 360
were shortlisted for the next round of
interviews. M. Aamr Edresy,

President, AMP said “1 would like thank
HE M. Zulfigar CGhadiyali for
supporting this Job Fair. He said this
area is a very backward & inpoverished
one, where the youth needs to be
engaged in devel opnental activities so
they do not get wayward. Organising
this Job Fair is an inportant part of

t hat engagenent so they are
nmeani ngf ul I y occupi ed and contri buting
to the Society and the Nation ".Dr. C
Sat yanarayan, Director, Minba

Institute of Managenent & Research
whi |l e wel comi ng guests said “W are

qui te pl eased that AVP chose our canpus
to organise this event. W wel cone this



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4808_Contribution.xls

association with AVP which will help
our students and the Institute to grow
bot h academically and professionally”.
The event was a result of dedication
and hard work of AMP & BGPS Munbai
Col | ege Team Menbers whi ch included M.
Soheb Selia, Gen. Secretary-AW, M.
Razak Shai kh, Head- AMP Projects, M.
Javed Sayed, Treasurer-AMP. |/c.
Principal Anil Gai kwad, Ms. Draksha
Khan and their staff nenbers and the
Vol unt eers of BGPS Munbai Col |l ege

hel ped in organising the infrastructure
and nmanaged the crowd ably.

New MCOU

The Institution has signed a new MOU

wi th Technoserve for Building Youth
Excel | ence through Enployability

Servi ces and Technol ogy Program
TechnoServe, a 50 years old

I nternational organization in
Partnership with JP Mdrgan Foundati on
(2015) and CI Tl Foundation (2016),

t hrough the Buil ding Youth Excellence

t hrough Enpl oyability Services and
Technol ogy Program (BEST), provides a
transformative workforce readi ness
skills training for youth to make
better career choices and build a
strong career path. The program al so
provi des pl acenent support through
corporate linkages with large and snal
firms. Qur goal is to tackle the

i ncreasing need felt by fresh graduates
to sharpen and inprove interview

prepar edness and make infornmed career
choices after their graduation. To
enpower fresh college graduates with
the skills and attitude to enter
conpetitive workforce, TechnoServe BEST
program offers the follow ng

Enpl oyabil ity Trai ning and Youth
Enpower nent (1.5 months) ? Personal and
Prof essi onal Effectiveness bringing out
the inner confidence, goals and

passi ons of student participants, while
i ntroducing themto key concepts in
goal setting, financial planning and

i nterpersonal skill devel opnent. ?
Conmuni cat i on Readi ness i ntroducing
students to the basics in professiona
communi cati on, conmuni cati on dos’ and
don'ts’ as well as a conclusive guide
to giving interviews and group

di scussion. ? Career Readiness explores
career opportunities relevant to
students from comerce background and
gives themthe realities of the job
markets. It provides students with an




in depth know edge about different job
domains as well as skill sets required
to get the job, showcasing the career
grow h path for each role and donmain. ?
Wir k Readi ness focused on addressing
the gap students’ face while
transitioning fromcanpus to corporate
as well as inculcating a sense of
professionalismin them ? Career
Counsel i ng focused on guidi ng students
both individually and in group settings
towards career choices that will

i ntersect between their aptitude and
interest. ? Online Learning Platform
(OLP) — focused on guiding students,
revi ewi ng the concepts they have | earnt
in training. ? Enploynment Linkages we
will work with your students to provide
di rect support for placenent
opportunities during and after the
training program ? Helpline for placed
students (1 year) tel ephonic

counsel ling services and handling
gueries on placenents and ot her concern
areas for trained students of the
program ? Al ummi engagenment engagenent
via social nedia and col | ege neet ups
for students trained by the programto
share | earnings with peers.

Sem nars and Conf erences

Sem nar/ Wbr kshop/ Conf erence Committee
in association various comittees &
departnents had organi zed Semi nars — 4,
Guest Lecture — 4 and faculty attended
Wor kshops and conferences — 4 of

Nati onal and International Level in the
academ c year

Faculty and student participation in
research

Qur faculty presented research papers
in various conferences/ sem nars/
Symposi uns

Devel opi ng E- Content by teachers

Foll owing 2 faculties devel oped E-
content for students on the follow ng
topic on MES E-Learning {lnstitutional
(Learni ng Managenent Systenm)} M.

Ani ket Sonsurkar —topic on GST AND
UPLOADED ON OUR Yout ube channel Ms.
Roshel l e Salins— topic on Production &

TQM

View File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4808_Quality.xls

Date of Visit 28- Mar - 2019

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 20- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules If yes, give a brief descripiton and a
currently operational (maximum 500 words) list of nodules currently operational
(maxi mum 500 words) Minbai Col | ege

mai ntains MS to support it’'s acadenic
program and admni ni strative operations.
We have successful |y autonated nost
processes in the college to inprove the
efficiency of operations. E based
systemis available for the foll ow ng:
e Admi ssion (Requirenents, Eligibility,
Prospectus, ME. S.) « Online

Exam nation Facilities (Exam nation

Cal endar, Online ATKT Form Fili ng,
Online Results, Exam Tinme Tabl e,

Passi ng Standards, Unfair Means)
Administrative work is made easy with
the help of the MS. Library is fully
comput eri zed and functions through

aut omat ed SOUL software. The assessnent
monitoring with detailed analysis is
done through centralized MS and
transparency is prevailed. The internal
assessnment test marks are entered in
the MS usi ng RESO Exam sof t war e.
Students I T resources are provided to
all students of the college as well as
teachi ng and supporting staff. The

Col | ege seeks to ensure the integrity
of I T resources nade available to the
community to prevent disruption to
academ ¢ and adm nistrative
requirenents.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The BGPS Minbai college of Art, Commerce & Science is affiliated to University
of Munmbai and follows the curriculumprescribed by the university in a




systematic way. The college has a nmechanismfor effective curriculumdelivery
and docunentation as follows : Before the start of academ c session, Principa
along with the chair person and Vice- Principal conducts an | QAC neeting with
Heads of all the Departnents and finalize the Academ c Cal endar according to
uni versity schedul e. Subjects are allocated to the faculties based on their
subj ect expertise and interests. Tinme table for every senmester is prepared by
the respective Tine Table coordinators of various departnments in consultation
with the HODs. The university provides the syllabus w th eval uation schenes and
course objectives for every course. Faculty follows the evaluation schene
mentioned in the syllabus for each course. Teaching plan and the assignnments
for the senester are prepared by the respective subject in charge. Dependi ng on
the eval uation schene, class tests are conducted per senester taking in to
consideration the COs defined for each course to evaluate the students. The
result analysis of the internal assessnent is done and proper neasures are
incorporated to inprove the performance by arranging renedial classes for the
weaker students and giving additional assignnents to the brighter students.
Course files are maintained by faculty nenbers . Renedial classes are conducted
for slow learners. In addition to traditional teaching nethods, video |ectures,
Power Poi nt presentations, projects, case studies, surveys, workshops, sem nars,
industrial visits etc are being conducted. Guest |lectures are arranged to
enhance the student’s know edge. At the end of every senester course exit
feedback is taken fromthe students and anal ysed for proper neasures. Students
are encouraged to do final year projects in industries thereby giving themthe
exposure to the recent trends in industries. Students are encouraged to undergo
i ndustrial internships and industrial visits. Students are given training in
various software’s so as to enhance gl obal enpl oynent opportunities. Special
enphasis is given on the devel opnent of the overall personality of the students
t hrough the conduction of various personality devel opnent progranmes. Students
are encouraged to participate in cultural activities and social activities so
as to enable themto be socially responsible citizens. Sem nars, val ue added
courses and industrial visits are arranged to enrich the curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom Conmmer ce 13/ 06/ 2018
BVS Conmer ce 09/ 06/ 2018
BSc I nformati on technol ogy 11/ 06/ 2018
BSc Conput er Sci ence 12/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year




Certificate Diploma Course

Number of Students 175 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Job readiness training 15/ 02/ 2019 46
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BMS regul ar 27
BSc I nformati on Technol ogy 34
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is collected at various levels viz. Students, Parents, Teachers
and Alumi . Then the feedback is anal yzed at upper |evel ( managenent) The
action is taken once the feedback is received. Feedback of stakehol ders on
regul ar basis about infrastructure and | earning resources for ensuring their
satisfaction is taken. Accordingly, continuous review of infrastructure and

| earning resources is carried out by respective comittees and the
recomendati ons for upgradi ng, maintaining and utilizing physical, acadenic and
support facilities. Feedback is also taken fromfaculties, stakehol ders and
experts regarding industry trends and feedback to identify new demands of

i ndustry. Structured feedback is taken from students, alumi, staff and
parents. A team of faculties takes feedback of internal and external subject
experts including feedback of all course faculties of canpus to define the
course objectives, contents, |earning outcones and assessnent tools and put up
the recomendati ons. Feedback is normally taken before a teacher is appointed.
A teacher is given a topic and requested to engage lectures in all the
divisions. Only when the feedback is satisfactory he / she is appointed.
Regul ar senmester feedback is taken at the end of each senester. Each teacher
participates in the discussion in the departnental neeting about the feedback.
Whenever feedback is not satisfactory concerned teacher is counselled by the
HOD / Departnental coordinator. Students Feedback : Feedback from students is
al so taken through CR neetings, and corrective neasures are taken accordingly
to inprove the teaching-Ilearning processes. The feedback is collected at
various | evel during the academi c session. The acadenic feedback is taken every
week fromthe class representatives. a. General Feedback: feedback is taken on



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4808_Value_added_courses_1584084205.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4808_Projects_undertaken_1584089988.xlsx

gener al

Cener al
over al |

essenti al

Cover age:

di fferent

i medi ately. The ot her

requi re managenent approval

Subj ect Teacher.

weekly basis regarding the genera
hygi ene and cl eanliness as wel |

facilities including |ectures,

representatives of
Feedback is taken on weekly/fortnightly basis regarding the
facilities such as conputer |ab,teachers,
and cl eanli ness.

as indoor sports roons cleanliness.
actions to problens of urgent /Inmediate nature are addressed by the authority
probl ens which requi re nmanagenent decisions are put up
before the Chairman and al so addressed accordingly. The conments are

accumul ated at various levels in the course of the academnmi c session the
feedback taken every week fromthe student
f eedback:

i nd

cant een,

cant een,
The

i vi dual cl ass.

wel | known hygi ene
The actions to issues of urgent /on the spot nature are

addressed by using the authority strai ght away. The alternative issues which
are addressed to the Honorabl e Chairnan.
Feedback: The academ c behavi or feedback fromthe students are anal yzed and the
corrective nmeasures are recommended to faculty nenbers.
is |ikew se shared with departnent for

Facul ty

The renmarks

any corrective neasures Syllabus

Syl I abus coverage feedback is |ikew se gathered fromthe Individual
Parent s Feedback: The parents’
gui delines are conducted once in a senester and Feedback is taken.
probl ens, it
reconmendati ons for inprovenents

nmeet using university

Asi de from

permits parents to give tips concerning suggestions and

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Regul ar 720 499 488
BMVS Regul ar 180 118 117
BSc I nf ormati on 360 69 69
Technol ogy
BSc Conput er 180 28 28
Sci ence
BSc Bi o Technol ogy 180 12 8
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 710 0 17 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4808_Demand_ratio_1584080590.xlsx

20

20

80
View Fil e of

8

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

forms peer learning groups of weak students and academically bright students and keeps a record of the notices

performance test. At the end of every month (30th / 31st), mentor teacher is required to submit monthly followup

Mentoring Programme is in place in the Institution and organized every semester of each academic year.
Coordinator in consultation with the class teacher identifies weak students at second and third year levels as per
the given criterion (Student with ATKT and DROPOUT) by 15th June in the first term and from first to third year
by 30th November in the second term every year. A meeting with selected weak students is conducted by class
teacher to check the interest and need of students for the mentoring. Only interested students are a part of
mentoring mechanism. The Class Teacher appoints the subject teacher as mentors for the required subject for
each group to bridge the gap between learning skills and improve students’ performance. Appointment of
mentor teacher depends upon the level of difficulty faced by students in different subjects for e.g. subjects like
B.C., F.C., Commerce EVS etc. may not be required subject for the mentoring. Class teacher prepares a

schedule of meeting of mentors and students. Schedule of meeting ensures that every subject teacher must
have one meeting in a week with students. If there is more number of groups, schedule of each group is kept
every alternative week. To keep a track of performance of students, mentor teacher conduct tests every month
following the schedule prepared by the class teacher. Apart from the test, practice assignments are also to give
to the students. Mentor teacher maintains attendance sheet of meetings with students’ mentee. Mentor teacher

and schedule of the meetings. Mentor teacher maintains a record of attendance sheet, assignments,

report in the given format to the principal and to the department. Class teacher maintains a list of student
mentee, notice of appointment of mentor teacher and schedule of meeting of mentor teacher and student

mentee.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
710 20 35.5

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned No. of filled positions Vacant positions Positions filled during | No. of faculty with

positions the current year Ph.D
20 20 0 5 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers

Designation Name of the award,
receiving awards from

fellowship, received from
state level, national level,

Government or recognized
international level bodies
2018 Dr Subhash Vadgul e Pri nci pal Dr APJ Abdul Kal am
View File
2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom 2C00141 Senester | 07/ 12/ 2018 10/ 01/ 2019
/201819



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4808_ict_tools_1584338118.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4808_e_resource_1584339930.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4808_Honours_recieved_1584340817.xlsx

BCom 2C00143 Senester |11 03/ 11/ 2018 18/ 12/ 2018
/201819

BCom 2000142 Senester || 13/ 05/ 2019 21/ 05/ 2019
/201819

BCom 2C00144 Senester |V 03/ 05/ 2019 21/ 05/ 2019
/201819

BVS 2MD0151 Senester | 10/ 12/ 2018 16/ 01/ 2019
/201819

BVS 2MD0153 Senester |11 03/ 11/ 2018 04/ 12/ 2018
/201819

BVS 2MD0152 Senester |1 12/ 04/ 2019 20/ 05/ 2019
/201819

BVS 2MD0154 Senester |V 04/ 05/ 2019 20/ 05/ 2019
/201819
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

AS PER UNI VERSI TY RULES W are affiliated to University of Miunbai and we follow
the evaluation pattern franed y the University. To neasure student
achi evenments, the University of Miunbai has introduced the Choice Based G ading
System whi ch includes 25 marks for formative evaluation and 75 marks for
summati ve eval uation. The formative nethod includes marks for internal exans
(20 marks) and attendance, behavior, |eadership and active participation in the
cl assroom (5 marks). For summative eval uati on we have a defined pattern formed
by the University. I NSTITUTIONAL I NI TI ATIVE FOR QUALITY. In addition to the
above continuous evaluation nmethod, we as a quality initiative has introduced
regul ar class test, assignments, project work, paper presentation, debate,
group di scussion, quizzes, etc. Under the application of Munmbai we followthe
Uni versity evaluation pattern. The choi ce based gradi ng system [| ncl uding 25
mar ks for formative evaluation 75 marks for summative evaluation] is introduced
by the University to neasure students achievenments. The formatting nethod (20
mark’s) includes mark’'s for internal exam and attendance, behavior, |eadership
active classroomparticipation (5 mark’s) Summative evaluation pattern is
defined by University. In addition the regular class test, assignnent’s project
wor k, paper presentation, debate, group discussion, quizzes etc are introduced

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As an affiliated college the Munbai University calendar is adhered to COLLEGE
ACADEM CALENDAR. | n addition, an academic Calendar is prepared by the college
in the beginning of academ c year with details of all the curricular and
extracurricular activities to be conducted by the college, both at the faculty
and student level. It is nmade available on the college websites as well as
notice board so that students can understand our yearly plan online and a copy
of its handed to the HOD.'s and coordinators for themto plain their
activities. (Available on : https://pcacs. ac.in/aboutus/academn ccal ender/). A
part fromthe Academ c Cal ender a Departnment wi se Activity Schedul e for snpoth
functioning is also prepared. This ensures curriculumenrichment through
related activites |ike experts |lecturea, extension activities and industry
academ c interaction and the |like. For the current academ c session academ c
academ vc cal ender was prepared and foll owed for conduct of exam nation and
other activities. Examinations Cal ender: Exami nation Conmittee prepars
exam nation cal ender as per University Circular. As soon as the University
announces the exam nation schedul e our exam nation commttee announces the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4808_Evaluation_1584084898.xlsx

time of centralized assessnent project, due date for subm ssion of
noder ati on and the result declaration the copy of which is put up
as websites. University acadeni c cal ender is adhered to
the col |l ege acadeni c cal ender. The col |l ege academni c cal ender chal ksout the
various academ c events as curricular extracurricular activities. 1T s nmade
avai l abl e on col |l ege website to nake students understand yearly plan. A copy of
he same is given to the HOD cocodinates to plan their activities accordingly.
Departnment wi se activity schedule is also prepared for snooth functioning to
ensure curriculun enrichment through related activities. Academ c cal ender was
forwarded for conduct of exam nation and other activities for the current
acadeni ¢ session. Examination committe prepare’s exam nation cal ender. As the
uni versity announces the exam schedul e, the exam comr ttee announces date, tine
of assessnent, subnission of marksheet, noderation and result declaration with
a copy of it on notice board and website.

dat a,
mar ket sheet
in notice board as well

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1500166 BSc Bi ot echnol og 2 0 0
y
1500156 BSc Conput er 12 5 41. 66
Sci ence
1S00256 BSc I nf or mat i on 25 9 36
Technol ogy
2MD0156 BVS Regul ar 29 12 41. 37
2000146 BCom Regul ar 180 50 27.77
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://ww. munbai col | ege. i n/

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 0 0 0
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4808_Pass_percentage_1584085438.xlsx
https://www.mumbaicollege.in/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4808_Research_Fund_1584087705.xlsx

Title of workshop/seminar

Name of the Dept.

Date

For

Protection and Safety

Heal t h Awar eness Program Al'l Departnents 01/ 08/ 2018
Canps

Di gital Awareness Program all departnents 22/ 02/ 2019

GST- Under st andi ng and Conmer ce and BMS 10/ 01/ 2019
Awar eness

Get ready for Job Al'l departnents 10/ 07/ 2018

Resear ch Met hodol ogy and Conmer ce 24/ 08/ 2018
Techni ques

Sel f Defence Progranme Al'l Departnents 15/ 12/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L 14/ 06/ 2018 NI L
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Room No. 210 [NEW COVPUTER | BGPS TRUST 41 New Technol ogy 02/ 01/ 2019
LAB Conput ers up gradation
Wth the
I nt er net
connection
renmoveabl e
Sound
Syst eem
Pr oj ect or
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal B.M S 1 7.36
I nt er nati onal B.MS. 1 5.00

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4808_Awards_won_1584069940.xlsx
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Department

Number of Publication

BVS

2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2018 0 0 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2018 0 0 0
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 0 0 0 3
rs/ Wor kshops
Present ed 2 0 0 0
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Screeni ng Movi e Munbai Col | ege NSS 10 45
Show ( Wonen
enpower ment -
Padman)
Marat hi Bhasha Din | Munbai Col | ege NSS 8 72
H vV Checkup Canp ( BPT Hospital 10 48
Spredi ng the Heath
Awar eness)
Sil ent Parade ( Local Comunity NSS 12 110
Pul wama Attack-
Tribute to Brave
CRPF Jawans)
VWnens Day Munbai Col | ege WDC 11 73
Cel ebration (
Gender Equality



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4808_Books_and_Chapters_1584074056.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4808_Bibliometrics_1584074443.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/4808_Index_1584074668.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4808_Faculty_participation_1584155495.xlsx

Cel ebration of
wonens achi venent)

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

H vV Checkup Canp Appriciation BPT Hospital 48
Certificate

H V Awar eness Appriciation BPT Hospi tal 10
Street Play Certificate

Dengue Mal eri a Appriciation BPT Hospital 50
Awar eness Certificate

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
WDC Munbai Col | ege Wonen Day 11 73
Cel ebration (
Gender Equality
Cel ebration of
Wornrens
Achi evenent)
NSS BPT Hospit al Ai ds Awar eness 2 10
Street Pl ay
NSS Munbai Col | ege VWnen 11 45
Enmpower ment
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Facul ty Exchange
program

Murmbai I nstitute of
Managenents &
Research ( M MR)

I nstitutional

2

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

On Job
Tr ai ni ng

I nt ernship
Program

M S Godr ej
| ndustri es

15/ 01/ 2019

31/ 01/ 2019

30



https://assessmentonline.naac.gov.in/public/Postacc/Extension/4808_Extension_1584167642.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4808_Awards_for_extension_1584078949.xlsx
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https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4808_Collab_activities_1584158169.xlsx

LTD

Job
Readi ness

I nt ernship Tecno Serve

Program

01/ 08/ 2018 19/ 10/ 2018 65

View File

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Techno Serve 21/ 01/ 2018 To Buil ding youth 65

Excel | ence t hrough
enpl oyability
servi ces Technol ogy
Program

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

4000000

3395608

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting
Vi deo Centre Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Software for Partially (SQUL 2.0) 2016
Uni versity
Libraries 2.0
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 6545 468497 455 77249 7000 545746
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4808_Linkages_1584158911.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4808_MoU_1584170475.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4808_augmentation_details_1584087841.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/4808_Library_1584082622.xlsx

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 84 2 2 1 0 3 5 50 0
g
Added 41 1 1 0 0 0 0 0 0
Tot al 125 3 3 1 0 3 5 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Vi deo Center

https://ww. munbai col | ege. i n/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

650000 619028 250000 148665

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for
support facilities -

academ ¢ and
mai ntai ning and utilizing

mai ntai ning and utilizing physical,
Procedures and policies for
physi cal, academ c and support facilities - l|aboratory, library, sports
conpl ex, conputers, classroons etc. The coll ege ensures optinmal allocation and
utilization of the available financial recourses for maintenance and upkeep of
different facilities by holding regular neetings of various conmittees
constituted for this purpose and using the grants received the coll ege as per
the requirements in the interest of students. Maintenance of Academ c
Facilities ¢« The academi c requirenents regardi ng books, journals, devel oping
study materials, IT facilities along with the budget are placed by the Head of
the Departnent(HoD) in the Acadenmic council and | QAC. ¢« On production of
proposal and budget for organizing senm nars and workshops, the college allows
fund and for National/ International Level , these are forwarded to rel evant
agenci es for necessary actions. ¢ College has purchase policy and tender
notifications are done for the bul k purchase. Sonetinmes required goods are al so
purchased from |l ocal vendors according to requirenent. ¢ Proper stock register
is maintained after the purchase. Miintenance of Physical Facilities The



https://www.mumbaicollege.in/

mai nt enance of the physical facilities are | ooked after by the subcommttees.
The regul ar cleaning of the classroons and | aboratory, for any other
mai nt enance related to electricity, plunbing, |ab machineries, auditorium
pl ayground, building, hostel, and canteen, the Sub conmttees in coordination
with the office arranges everything according to the denmands rai sed by the
departnents and other units Laboratory Record of mmintenance account is
mai nt ai ned by | ab technicians and supervi sed by HODs of the concerned
departnents. OQther neasures to naintain | aboratories are as follows:  The
calibration, repairing and nmai ntenance of sophisticated | ab equi pnents are done
by the technicians of related owner enterprises. ¢ The m croscopes used for
bi ol ogi cal are annually cl eaned and mai ntai ned by the concerned departnents and
record of nmintenance is nmaintained by |ab technicians and supervi sed by HODs
of the concerned departments. ¢ There is systematic disposal of waste of al
types such as bi o-degradabl e chenical/chenical and e-waste. Library- The
requirement and |ist of books is taken fromthe concerned departnments and HoDs
are involved in the process. The finalized |ist of required books is duly
approved and signed by the Principal. ¢« Every year in the beginning of session
students are notivated to register thenselves in library to Sports Regarding
t he mai nt enance of indoor Badnminton. In the college, sports in charge consult
coaches. In their guidance tournanments are arranged. Coll ege students al so won
prizes in Chess, Boxing, Football, Carrom Conputers Centralized conputer
| aborat ory, Conputer nmintenance is done regularly and non-repairable systens
are di sposed off. The college has a AO conmittee for maintenance and upkeep of
infrastructure. At the departnental level, HoDs subnmit their requirenents to
the Principal regarding classroomfurniture and other. The coll ege devel opnent
fund is utilized for maintenance and mnor repair of furniture and ot her
el ectrical equipments. ¢ Wth the help of the two full tine sweepers
cleanliness of class roons is maintained. They are well equi pped w th nodern
tool s of cleaning

https://www.mumbaicollege.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NA 0 0
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal

NA
NA

b) I nt ernati onal

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Devel opnent

enhancement scheme enrolled
Car eer @ui dance 05/ 10/ 2018 40 Munbai Col | ege
Soft Skill 20/ 08/ 2018 30 Munbai Col | ege

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the



https://www.mumbaicollege.in/
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institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2018 NA 0 0 0 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Technoserve 45 9 NA 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 4 BCOMVI COMVERCE UNI VERSITY | PGDM M COM
OF MUMBAI,
S.1.WS
COLLEGE,
M D. COLLEGE
2018 4 BSC-I T, BSC SCI ENCE S.1.WS M5C, MCA
CS COLLEGE,
VJITI
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

0

SET

SLET

GATE

GVAT

CAT

(e} Neol Nell ol o)
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CGRE 0
TOFEL 0
G vil Services 0
Any O her 0
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Badmi nt on Col l ege (Wt hin Canpus) 8
Chess Col l ege (Wt hin Canpus) 2
Carrom Col | ege (Wt hin Canpus) 8
Open Cri cket Col l ege (Wt hin Canpus) 28
Box Cricket Col l ege (Wthin Canpus) 16
Foot bal | Col | ege (Wt hin Canpus) 16
Avi shkar 2018-19 Nail Art Col l ege (Wt hin Canpus) 10
Conpetition
Avi shkar 2018-19 Hair Col | ege (Wt hin Canpus) 8
Styling
Avi shkar 2018-19 Face Col l ege (Wt hin Canpus) 3
Pai nti ng
Avi shkar 2018-19 T-Shirt Col l ege (Wt hin Canpus) 4
Pai nti ng
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NA Nat i onal 0 0 0 NA
2018 NA Internatio 0 0 0 NA
nal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

—

The institution nom nates the students for different conmittees by judging them
on different criteriae Students Council < Internal Conplaint Commttee « NAAC
lQAC » N.S.S.(CSR activities) ¢ Gievance Redressal cell. Qur college has
active participation of student council nenbers and volunteers in various
cultural sports activities. In the year 2018-19 our student council nenbers
organi zed inter-college |level activities in the institution.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No
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The O ficial Alumi Association was fornmed in the academ c year 2018-19 the
registration is in process.

5.4.2 — No. of enrolled Alumni:

66

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The meeting for the Oficial Al umi Association was conducted on 10/10/2018 the
meeting was attended by 60 nenbers. The nmenbers di scussed about the various
activities conducted in the institution and al so di scussed about the seminars
and wor kshops to be conducted for the devel opnment and progress of the students.
The al utmi suggested of conducting MBA entrance exam preparation training
sessi on for enhancing the knowl edge of the students. Suggestions were nade for
the growth of the institution.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralisation 1. The institution follows programw se decentralization.
There are four head of departnents and course coordinators for our U G courses
They are accountable for performance and student satisfaction. Al Coordinators
of programs function independently with full authority and responsibility. Each
program enj oys i ndependent deci sion nmaki ng power and has Heads and Coordinators
to manage it whi ch nakes deci sion making pronpt. 2. Convener of Exami nation has

been given full authority to take decisions in consultation with Exam nation

Conmittee and enforce such decisions which has hel ped to introduce credible

exam nation systemwith tinmely result declaration and speedy settlenment of

exanmi nation related grievances. Exanination Departnent is separated from
regul ar academ c operations and all examrelated activities are conducted by
the Exam nation Committee. The institution has a nechani smfor del egating
authority and providing operational autonony to all the various functionaries
to work towards decentralized governance system Participative Managenent: 1
The institution pronotes a culture of participative nanagenent by invol ving
staff, students and other stakeholders in various activities. As a result of
decentralisation we have been able to give inportance to participative
managenent. Both students and staff are allowed to share any suggestions aim ng
at the devel opnment of the institution. Every enpl oyee and student is encouraged
to give suggestions which are taken up seriously ny managenent. 2. Parent

Teacher Meetings are facilitated through staff neetings and depart nent al
nmeetings. Such neets are supported by informal discussions on inportant issues
about the future course of action. 3. Students and Staff nenbers can directly

contact anybody in the given hierarchy to communi cate regardi ng gri evances,
suggestions or recommendations. 4. The principal, academ c cocoordi nator and
staff nenbers are involved in defining the policies and procedures, fram ng
gui delines and rules regul ations pertaining to adm ssion, placenent,
di sci pline, grievance, counseling, training development, and library services
etc., and effectively inplenenting the same to ensure snooth and systenatic
functioning of the institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

As we are affiliated to University of
Munbai, the syllabus framed by themis
foll owed. ¢ Teachers participate
actively in syllabus fram ng ,revised
curricul um di scussi on wor kshops
conducted. ¢ Skill Based Certificate
Courses are offered to students.

Exam nati on and Eval uati on

Senester systemw th Centralised
Internal Assessnent and CAP with
deadl i nes for marksheet and result was
followed. « Standardi zed and Systenatic
Exam nati on and Eval uation systemis
present. ¢ Exani nation schedule for the
entire termwas prepared in the
begi nning of each termand put up in
the notice board. « Result Analysis is
di scussed in the departmental neeting.
e Results were displayed within
stipul ated days of the exam nations. e
Moder ati on was carried out by teachers
from ot her coll eges.

Adm ssion of Students

The institution is affiliated to the
Uni versity of Munbai. The publicity of
the adm ssion process starts fromthe
day Circular is issued relating to the
decl aration of result of qualifying
exam nation for admission to
under graduat e courses. Adm ssion
process is Online as well as al
details of admissions are regularly
updat ed. Publ i city Through Prospect us,
Website, Counselling Desk, Enquiry
Desks, Adm ssion Conmittee,
Coordi nators, Stakehol ders, Handbook of
policies informati on about the college
is shared with the stakehol ders. The
process of admi ssion is fully
transparent as there is a clear
directive from The University of Minbai
whi ch have to be followed strictly. Any
st udent desirous of having adnission in
our Institution can apply online. All
the reservation policies outlined by
t he Government of Maharashtra are
strictly followed.

Teachi ng and Learni ng

The institution follow transparent HR
policy and Managenent takes active part
in recruitment of teachers and
conpensation of teachers which ensures
retention of talented teachers and
ensures enpl oyee engagenent towards
organi zation. Quality of teaching is




ensured by systematic feedback from al
st akehol ders. < The nanagenent provi des
nmodern ICT facilities for inparting
curriculum Apart from classroom
interaction, neaningful learning is
initiated through guided teaching,
wor kshops, sem nars, case study,
i ndustrial visit, study tour and
fiel dworKk.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Institution has a Bionetric system
where teachi ng and nonteachi ng staff
have to punch in and out while entering
and | eaving the Canpus. This ensures
scheduling and tine nmanagenent for
various activities. E based systemis
avai l abl e for the follow ng processes:
Admi ssion (Requirenents, Eligibility,
Prospectus, ME S.) Online Exam nation
Facilities (Exam nation Cal endar,
Online ATKT Form Filing, Online
Resul ts, Exam Ti ne Tabl e, Passing
St andards, Unfair Means)

Adm ni stration

Conput eri zed mai ntenance of Student
Data, Ceneral Adm nistration,
Adm ssions, Fees, etc. is done by the
office staff. Student’s data entry
connected with MKCL dat abase. Use of
MKCL software is done through
Uni versity Portal. Governnent
Schol arship and Caste Validity is done
t hrough Governnent of Maharashtra
portal .

Fi nance and Accounts

The coll ege uses the Tally ERP-9
software for the Finance and Accounts
Departnent of the college. The coll ege
conducts regul ar audit of annual books
of accounts. The Administrative Ofice

mai nt ai ns the Books of Accounts

properly which helps in auditing
procedur e.

Student Admi ssion and Support

The Institution has extended hel ping
counter for the students which provides
them several services as such Admi ssion
formFilling, Exam nation formfilling
as well as Scholarship Formfilling at

one place only. The Adm ssion Policy
followed is as per the directives given

by University of Minbai.

Exam nati on

The Coll ege has the separate
Exam nati on departnent with equi pped
I CT tools necessary for exam nation
purpose. As per the requirenent of

Exam nati on departnent all the




necessary equi pnent’s are provi ded by
the coll ege such as Strong Room
Separate Desktop, Internet Facility for
online procedure of Paper Downl oadi ng,
Shreddi ng Machi nes and the like. Online
Exam nation Facilities avail able
i nclude: Online ATKT Form Filing,
Online Results. W have a Result
preparation Software for accuracy in
resul t declaration.

6.3 — Faculty Empowerment Strategies
6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
2018 Ms. Draksha One day Ni | 0
Saf dar Khan Wor kshop on
Revi sed
syl | abus of
T.Y.B.MS.
2019 Ms. Draksha One day Multi Ni | 0
Saf dar Khan Di sciplinary

| nt ernati onal
conference on
New Hori zons in

Busi ness
Econom cs in
the 1ight of

Digital Wrld

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Semi nar on 24/ 08/ 2018 |24/ 08/ 2018 20 0
Research M
et hodol ogy
Techni ques

2019 Sem nar on 10/ 01/ 2019 |11/01/ 2019 20 0
GST- Under s

t andi ng
and
Awar eness
2019 Sem nar on [Seni nar on |22/ 02/2019 |22/ 02/ 2019 20 9
Di gi tal Di gital
Awar eness | Awar eness
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2019 FDP on 25/ 02/ 2019 |25/ 02/ 2019 20 0
Derivative
Mar ket
Awar eness

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
20 20 9 9
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
0 0 7

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege has a nmechanismfor regular internal and external audit. We have
our own internal audit mechani smwhere internal audit is an ongoi ng conti nuous
process in addition to the external auditors to verify and certify the entire
I ncomre and Expenditure and the Capital Expenditure of the Institute each year
Academ ¢ Advisory conmittee keep a check on utilization of available funds. It
col | ects budgets of planned activities fromdepartnents, associations and
conm ttees at the beginning of the academ c year. At the year end through
i ncone and expendi ture account of departments, associations and committees, it
conducts conparison with the budgets to keep a check on fund allocation and
utilization. For external financial audit, |Income and Expenditure Account of
institution after verifying by internal chartered accountant, is sent to
external to authenticate and to get true and fair view of financial result.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
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Yes/No Agency Yes/No Authority

Acadeni c Yes Uni versity of Yes Account s
Munbai Oficer

Admi nistrative Yes C A Yes Account s
O ficer

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents are cordially invited for Orientation Programme of their wards on their
first Day of College every year. W conduct one neeting with parents each
senester. Apart fromthis the class teacher neets the parents whenever
necessary. Feedback fromthe parents are taken during these neetings. C ass
Teachers also interacts with parents after the attendance w ndi ng up. Feedback
fromparents is given due consideration. Parents are on the | QAC and their
i nputs are given due consideration. Parents are always invited for Appreciation
Cerenony of Meritorious Students. Parents are nenbers of inportant conmittees
i ke I QAC wherein their feedback and suggestions are taken.

6.5.3 — Development programmes for support staff (at least three)

e A Session on Get Ready for Jobs and Digital awareness at Wrk place was
organi sed was held on 10th January and 22nd February, 2019 « A nega heal th check
up canmp was organi sed in association with the Minbai Port Trust Hospital to
exam ne the followi ng : Body Mass I ndex, Blood Pressure, Bone M neral Density
Test, Diabetic check Up, etc. Also a Dental Hygi ene Canp was organi zed.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The Institution has signed a new MOU with Technoserve for Building Youth
Excel | ence through Enpl oyability Services and Technol ogy Program TechnoServe,
a 50 years old International organization in Partnership with JP Mrgan
Foundation (2015) and CI TI Foundation (2016), through the Buil ding Youth
Excel | ence through Enployability Services and Technol ogy Program ( BEST),
provides a transformative workforce readiness skills training for youth to nmake
better career choices and build a strong career path. The program al so provi des
pl acement support through corporate linkages with large and small firns. CQur
goal is to tackle the increasing need felt by fresh graduates to sharpen and
i nprove interview preparedness and nake i nfornmed career choices after their
graduati on. To enmpower fresh college graduates with the skills and attitude to
enter conpetitive workforce, TechnoServe BEST programoffers the follow ng
Enpl oyability Trai ning and Youth Enmpowernent (1.5 nonths) The Job Fair was
conducted at the canpus of BGPS Munbai College of Arts, Science Conmerce in
the nonth of Julyto hel p unenpl oyed youths to get placed in reputed nmainstream
Cor porates and to provide opportunities to the needy without any discrimnation
of caste and creed. Through this unique event, the organi zers endeavoured to
gi ve back to the Nation what they have received by hel ping the youth get
nmeani ngful Jobs. | nauguration of the Mega Job Fair took place at the hands of
H E M. Zulfiquar CGhadiyali, CEO of the Royal O fice of Shei kh Tahnobon Bin
Sayeed Bi n Tahnoon Al Nahyan. Dr. C. Satyanarayan, Director, Minbai Institute
of Managenent Research, which is part of J. K Know edge Centre, \Wadal a,
wel coned the CGuests, Corporates and the participants of the Job Fair. 72
Corporates from across various industries participated in this Job Fair with a
big turnout of 1000 candi dates. At the end of the day around 175 candi dates
were given on-the-spot offers by the recruiters while 360 were shortlisted for
the next round of interviews. The event was a result of dedication and hard
wor k of AMP BGPS Mumbai Col | ege Team Menbers which included M. Soheb Seli a,
Gen. Secretary-AWMP, M. Razak Shai kh, Head- AMP Projects, M. Javed Sayed,
Treasurer-AMP. 1/c. Principal Anil Gaikwad, Ms. Draksha Khan and their staff
menbers and the Vol unteers of BGPS Munbai Col | ege hel ped in organising the




— 4, Cuest
Nat i onal

onAl ummi

and | nternational
—topi ¢ on GST AND UPLOADED ON OUR Yout ube channel
have been engaged for availing their expertise,
A nunber of sessions have been organized in

career support to current students.
Associ ati on was

this regard. A nmega Al umi

Level

Meet was organi zed and Al umi

f or ned.

for

infrastructure and managed the crowd ably. Sem nar/Wrkshop/ Conference
Committee in association various comm ttees departnents had organi zed Sem nars
Lecture — 4 and faculty attended Wrkshops and conferences — 4 of

in the academ c year. M. Ani ket Sonsurkar

Ms. Roshelle Salins— topic
nment ori ng, f or

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 New MOU 22/ 01/ 2018 20/ 08/ 2019 11/11/ 2019 65
2018 Job Fair 27/ 07/ 2018 27/ 07/ 2018 27/ 07/ 2018 800
2019 Sem nars and | 21/08/2018 21/ 08/ 2018 21/ 02/ 2019 200
| ectures

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants

programme

Female Male

Screeni ng Mvi e 07/ 09/ 2018 07/ 09/ 2018 33 11

show on wonen
enmpower nent
(Padman)

Wor kshop on 15/ 12/ 2018 15/ 12/ 2018
Sel f Defence
for protection

and safety

| nt er nati onal 08/ 03/ 2019 08/ 03/ 2019 58 15

Wonens Day-
2019

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NA

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4808_Quality_Initiatives_B_1584089792.xls

Physical facilities Yes 0
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill devel opnment Yes 0
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 01/ 12/ 201 1 H VvV Spr eadi ng 58
8 CHECKUP heal t h
CAMP awar eness
2019 1 1 18/ 02/ 201 1 S| LENT Tri bute 122
9 MARCH to brave
( PULWAVA CRPF
ATTACK) j awans
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Dr Babasaheb Anbedkar 14/ 04/ 2018 BGPS Munbai Col | ege of
Jayant i Arts, Conmerce and

Sci ence has cel ebrat ed

127th Birth Anniversary

of Dr. B.R Anbedkar on

14th April 2018 as part

of the Nationw de

Cel ebrati ons as announced

by the Governnent of

I ndi a.

| ndependence Day

15/ 08/ 2018

BGPS Munbai Col | ege of
Arts, Conmerce and
Sci ence cel ebrated 72nd
| ndependence Day on 15th
August 2018 at coll ege
prem ses in a very
col ourful cerenony.

Teachers Day

05/ 09/ 2018

BGPS Munbai Col | ege of
Arts, Conmerce and
Sci ence cel ebrated
Teachers day on 5th

Sept enber 2018. Students
express their gratitude
and appreciation for
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their teachers on this
day.

Savitribai Phul e Jayanti

03/ 01/ 2019

Savitribai Phul e Jayanti
is celebrated on 3rd
January 2019 to honour
her contribution towards
soci ety, wonen
enpower nent and
education. She is al so
renenbered for being
Indias first femal e
t eacher who worked for
the upliftment of
wonen. The teachers and
students were assenbl ed
at the coll ege prem ses
in tine.

Republ i ¢ Day

26/ 01/ 2019

On the auspici ous norni ng
of 26th january 2019, our
col l ege cel ebrated
Republic Day in the
coll ege prem ses. It was
the matter of great pride
for all of us.

Educati on Day

12/ 11/ 2018

BGPS Munbai Col | ege of
Arts, Commerce and
Sci ence observed Nationa
Education Day on 12th
Novenmber 2018 narking the
birth Anniversary of
First Education mnister
of | ndependent India
Maul ana Abul Kal am Azad.
To make students aware
about the inportance of
education and how
educati on shapes their
personality and future.

St udent s Day

15/ 10/ 2018

BGPS Munbai Col | ege of
Arts, Comerce and
Sci ence has cel ebrated Dr
A P.J. Abdul Kalans birth
Anni versary as students
day on 15th Cct ober 2018.
He played a crucial role
in the Pokhran-11 nucl ear
tests in 1998 and so, he
earned the title Mssile
Man of India. W
cel ebrated this day to
i ncul cate fundanenta
values to students and to
provide a vision for
life.

Nat i onal Youth Day

12/ 01/ 2019

To commenorate the
bi rt hday of Swam




Vi vekananda, maker of
Modern I ndia, BGPS Munbai
Col | ege of Arts, Commerce

and Sci ence has
cel ebrated National Youth
Day on 12th January 2019
with great joy and
ent husi asm Swanmi
Vi vekananda was a great
person who al ways
believed in the youth
power to | ead and nourish
the historical culture of
the country. So the
Nati onal Youth Day was
cel ebrated to encourage
and inspire the
honour abl e yout hs of our
col | ege.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Bui | di ng Youth 01/ 08/ 2018 19/ 10/ 2018 65
Excel | ence t hrough
Enpl oyability
Servi ces and
Technol ogy Program
(BEST) - Job
Readi ness Program

Wor kshop on vari ous 01/ 08/ 2018 04/ 08/ 2018 54
Heal t h Awar ness
Canps, Medica

check up canps, BP,
BM , haenogl obi n

and bl ood donati on
canp etc.

Trai ni ng Program on 01/12/2018 19/ 12/ 2018 40
Booki ng Tickets,
Touri st guide, Team
| eader

Free Training or 07/01/ 2019 11/ 01/ 2019 61
Wir kshop on Road
safety

Sem nar on GST- 10/ 01/ 2019 11/ 01/ 2019 48
Under st andi ng and
Awar eness

Di gi tal awareness 22/ 02/ 2019 22/ 02/ 2019 36
program

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Students, Staff using ¢ Bicycles ¢ Public Transport ¢ Pedestrian friendly roads
e Plastic-free canpus ¢ Paperless office « Geen |andscaping with trees and
plants a )Bicycles: The Coll ege encourages the use of Bicycles for both Staff
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and Students, thus reducing the nunber of private vehicles to comute to
col | ege.

b) Public Transport: Students prefer Central railway BEST Road transport
facility (Nearest Railway station — Wadal a Road) for travelling.

c) Pedestrian Friendly Roads: Institution has a pleasant wal ki ng environment
with sidewal ks with attractive | andscapi ng. Students and staff use pedestrian
friendly streets to wal k.

d) Plastic-free canpus : The Staff and Students of the college puts up
awar eness posters on notice board on issues relating to conservation and
protection of environment. Posters regarding the dangers of plastic on the
envi ronment, newspaper clippings on environnental issues |ike pollution are
regul arly displayed in the notice board by the Staff and students. Posters on
“Effects of pollution” were displayed by the students on June 5th every year to
create awareness on pollution, being the world environnment day.

e) Paperless Ofice: The college plans to nake the canpus plastic free in the
near future. Staff menbers are advised to reduce taking printouts, use both
si des of the paper, etc. The office too is making an effort to mninize the use
of papers. As per the guidelines of the university, everything including
adm ni stration and exam application are nmade onli ne.

f) Green Landscaping with Trees And Plants: Approxinmately one acre area of the
canpus is utilized for garden and trees. Total 24 trees are planted in and
around the canpus. The planted trees are of indigenous species. The advant age
of planting local variety of trees is that their survival rate is high and nost
of themincluding trees |like Neem Peepal and Banyan have good air purifying
abilities. Geen |andscaping helps to reduce nitrates |eaching fromthe soil
into water supply and al so reduces surface water runoff.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) Motivate and encourage for project based | earning and project exhibition. 2)
Stress on formative acadeni c assessnment. 3) Industrial Visits for enhancing
students know edge and skills. 4) Adequately good interaction through MOUs of
corporates. 5) Revision of exercises being done by the concerned teachers to
facilitate the slow | earners. (MM Program 6) To ensure academ c excel |l ence of
bot h teachers and students through rel evant text books, standard journals, E-
journal etc 7) Choice based credit and gradi ng system of exaninations offered
by University of Minbai. 8) Conmunication skills and personality devel opnent
programres are inparted to students fromtine to tine. 9) Upto 5 nmarks are
awarded to those students who put up attendance rangi ng above 75 . 10)
Incul cate sensitivity and responsibility towards environnent in our students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps: //ww. munbai col | ege. i n/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

Vi sion: To provide excellent educational opportunities that are responsive to
the needs of the conmunity and hel p students neet economic, social, and
envi ronment al chal |l enges to becone active participants in shaping the world of
the future. Mssion: To provide a safe, friendly, accessible environnent where
all students and community nenbers may optim ze their academ c, career, and
cul tural devel opnent. To Educate students for career success. To empower
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students to take ownership and responsibility for their present and future
| earni ng by devel oping their academ c, interpersonal, intrapersonal, and
technol ogical skills. Institutional Strength : A nmulti-faculty college with
under graduat e courses. CBCS nodel is in place under University of Minbai. The
coll ege maintains strict discipline and the nunber of working days are always
as per the norns stipulated by the University and UGC. Strict adherence to the
Academ ¢ Cal endar. Sinple, sober and disciplined environnment of the college
hel ps in creating good citizens. Intellectual faculty with Comm tnent and
dedi cation inparting quality education. Students-Teacher ratio is ideal and as
per the norns of the University. Transparent mechani smfor handling grievances
of students pertaining to CIE, Attendance and Eval uation. College has security
and CCTV arrangenent. Qur college gives top priority to the needy students who
are economi cal ly backward. Pronotion of |eadership anong students through the
el ection of students to the “Student Council”- a student representative body.
Institutional Wakness : Limted flexibility and opportunity in the curriculum
desi gn and devel opnent as we follow University of Minbai Pattern. Poor
adm ssions on Science courses. Limted focus on research activity. Frequent
changes in syllabus and exam nation schedul es of the university disturbs tine
slots. Resource nobilization from Governnment and Non- Gover nment organi zation
for research is limted, except for scholarship to students. Institutiona
Qpportunity : Inproving the soft skills and enployability anong students Use of
ICT to the fullest extent with virtual interaction. Strengthening the coll ege
and industry collaboration. There is a scope to exploit potential to enhance
research activities by the faculty and students. Inproving teacher quality by
virtue of nmaking them pursue Ph.D and attend sem nars/conferences and wite
books and research papers. The average age of the faculty is just about
25years. The col | ege has abundant opportunity to take advantage of this
denogr aphi ¢ divide. There is scope for establishing |linkages with the
i ndustries for research and placenment . Making the entire canpus W-Fi enabl ed
Institutional Challenge : Increasing the Demand Ratio for all Courses at the UG
| evel . Student progress in terns of Hi gher Education and Enployment. GCetting
better packages remains a challenge. Conplete Digitization of the library of
the college. There is need to change in the attitude of the students towards
the inportance of education. Pronoting creative and innovative spirit anong
students and faculty. Encouragi ng Young faculty to stay focused on Research.
Maj ority of students com ng from vernacul ar nedi um and have probl em of |anguage
barrier, hence Inproving | anguage and communi cation skills anong students

Provide the weblink of the institution

htt ps: //ww. nmunbai col | ege. i n/

8.Future Plans of Actions for Next Academic Year

1. Introduce Additional Certificate courses addressing cross cutting issues |ike
gender, environnent, human val ues and professional ethics 2. Create EDP Cell 3.
Strengthen Alumi Participation 4. Strengthening Consul tancy Services 5.
| mprovenent in Incubation Centre to conduct nore activities on tie ups 6.
Strengthen I ndustry Col | aborati on MOU for nore placenents of students 7. Conduct
Environnent / 1SO and Internal Audit 8. Conducting nore activities through Nav
Munbai Col | ege Associ ation 9. Val ue Education to be given inportance 10.
Encourage faculty and students to participate in research projects and organi zi ng
International Conference 11. More participation of teachers in academ c bodies
12. Provide teachers training with New nethod of teaching 14. Creation of IPR
cell
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